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1. Policy Statement 
This policy is based on the school values and the CMAWay community which will lead to an 
enjoyable learning environment for all. It therefore encourages respect for people and property, 
honesty, tolerance, self-discipline, and a clear awareness that any type of harassment is an 
unacceptable form of behaviour. Every child, whatever their background / circumstances, should 
have the support they need to: 

• Be healthy. 
• Stay safe. 
• Enjoy and achieve. 
• Make a positive contribution. 
• Achieve mental and physical wellbeing. 

All children have a right to feel safe and be protected in school from all types of harassment and 
bullying: derogatory name-calling; verbal intimidation; social exclusion; ridicule; humiliation; 
extortion; physical violence; sexual, homophobic, biphobic, transphobic, racial and cultural 
harassment; cyberbullying and disability or SEN based bullying. This policy is seen to be closely linked 
with the policy and procedures for Behaviour, Pastoral, Child Protection and Safeguarding, Sex and 
Relationship and E-Safety. 

This policy is informed by statutory guidance including: 

• Behaviour in Schools (DfE, 2022) 

• Searching, Screening and Confiscation (DfE, 2022) 

• Keeping Children Safe in Education (KCSIE) 

• Equality Act 2010 

• Education Act 2002 and 2011 

• Education and Inspections Act 2006 

2. Scope and Purpose 
The aims of this policy are to: 

• To foster respect for others. 

• To provide a clear message to all students that harassment and bullying, in any form, are 
completely unacceptable. 

• To provide students with an effective means of tackling bullying and friendship turbulence 
by ensuring that they know the procedure for reporting bullying and the support available 
to them in dealing with it. 

• To provide all staff and those adults who work with our students (e.g. supply teachers, 
trainee teachers), with a clear framework to enable effective handling of bullying, child 
protection and safeguarding issues. 

• To provide sanctions which ensure that perpetrators are clear that bullying is not tolerated. 

• To investigate the reasons for perpetrator’s behaviour and offer support for the reform of 
the perpetrator. 
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3. Roles and Responsibilities 
Governing Body 

• Reviews and approves the Behaviour Policy annually. 

• Ensures the policy is compliant with legal obligations. 
 

Principal / VP Behaviour 

• Oversees consistent implementation of this policy. 

• Ensures staff are trained and supported to uphold expectations. 
 

Staff 

• Meet and greet pupils at the classroom door. 
• Uphold classroom routines, including SLANT, STEPS and SHAPE. 

• Apply behaviour systems fairly and consistently. 

• Record rewards and sanctions on Class Charts. 

• Attend detentions they set to hold a Resolution Conversation. 
 

All new staff undertake a programme of induction training which includes training on the school’s 
relational behaviour for learning policy, procedures and practices. All staff receive regular and 
ongoing training and support as part of the school’s CPD programme of continuing professional 
development. 

Pupils 

• Follow instructions first time. 

• Show respect to others and to learning. 

• Follow routines and behavioural expectations inside and outside of lessons. 

• Students should be fully equipped and ready to learn. 

• Students should actively participate in lessons and work to their full potential. 

• Students should actively listen to their peers and encourage them to contribute. 
• Students should be respectful to all members of the school community, the school 

property and environment. 

• Students should embrace learning opportunities, take academic risks and challenge 
themselves. 

• Students should see mistakes as learning opportunities and engage fully with feedback 

Parents/Carers 
• Support the school in maintaining high standards. 

• Engage with staff to resolve behaviour concerns. 

• Attend meetings where necessary. 

4. Behaviour Expectations 
Definition of Bullying Behaviour: Every individual has a different experience of bullying; 

however, bullying can be defined as behaviours or actions that are: 

• Repetitive, wilful, or persistent. 

• Intentionally harmful, carried out by an individual or a group. 

• Come from an imbalance of power, leaving the victim feeling defenceless. 
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Bullying can be: 

• Physical – pushing, kicking, hitting, pinching, biting and other forms of violence or threats or 

physical contact. 

• Verbal – name calling, sarcasm, spreading rumours, persistent teasing. 

• Indirect – spreading rumours in person or online, intentionally excluding from groups, 

writing graffiti, posting photographs or images online. Any form of graffiti or written 

behaviour. 

• Emotional – intentional exclusion, ostracising, tormenting, threatening gestures, ridicule, 

and humiliation. 

• Racist – racial taunts, graffiti, gestures. 

• Religious – offensive comments, references to religious belief, lifestyle, or background. 

• Sexual – unwanted physical contact, abusive comments, homophobic, biphobic, transphobic 

abuse. Including any form of verbal sexualised language. As well as looking at sexualised 

sounds or images online. 

• Targeting a student due to a disability/educational need 

• Cyber bullying using technology such as mobile phones, email, social media sites to harass, 

threaten, embarrass, intimidate, or target another person. 

 
All forms of bullying can cause psychological, emotional, and physical stress. Each child's response 

to being bullied is unique and the effects can lead to: 

• increased feelings of sadness, helplessness, low self-esteem, lack of confidence and 

loneliness 

• frequent headaches or stomach aches, feeling sick or faking illness. 

• changes in eating habits, like suddenly skipping meals or binge eating. 

 
Behaviours NOT considered to be bullying: 

• Not liking someone 

• Unintentional exclusion 

• Accidentally bumping into someone. 

• A single act of telling a joke about someone. 

• Arguments. 

• Expression of unpleasant thoughts or feelings regarding others. 

• Isolated acts of harassment, aggressive behaviour, intimidation, or meanness. 

 
These actions may nevertheless be contrary to the school’s values and expectations. As such 

they would be dealt with, where appropriate, under the Behaviour Policy. Guidelines and 

procedures Students who are victims of, or witness to, bullying should promptly inform any 

member of staff, which might include the Form Tutor, Teacher, Pastoral staff, SLT or support 

staff. They can also report the incident using the Whisper anonymous system online. A clear 

account of the incident will be recorded in writing either by the victim or the member of staff 
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recording the victim’s verbal statement. All students involved will be interviewed and the 

incident will be recorded for future reference. A record of all bullying instances will be logged 

on CPOMS. Parents/Carers will be kept informed throughout the process of investigation. In 

cases of child-on-child abuse, please refer to the safeguarding policy. Subject teachers and form 

tutors will be asked to monitor the situation in their classrooms. 

5. Sanctions System 
In cases of bullying, one or more of the following sanctions may be used: 

• Formally recording the instances for the student / student record. 

• Involving the parents of both bully and victim. 

• Withdrawing the perpetrator from lessons after a discussion with the subject teacher, 
Head of Department and Senior Leader. 

• Detention, Internal exclusion. Students may also be held while incidents are investigated 
for us to gather all the information. 

In the most serious and persistent cases, step puts at another school, managed moves, fixed term 
external exclusions or even permanent exclusions can be issued. Schools have the legal power to 
make sure students behave and do not bully outside of school premises or wearing our school 
uniform, for example on public transport or in nearby public communal areas / outside in our 
community. If it takes place during or outside of school hours, including while students are taking 
part in school visits or after school clubs, or if it takes place online, the school has direct 
responsibility to ensure children feel safe and secure. Where appropriate the pastoral / safeguarding 
team may inform the police, social care or outside agencies. 

Child on Child Abuse (COCA) is not tolerated in any circumstances and the response to incidents of 
such abuse would also result in sanctions and possibly referrals to outside agencies. When 
investigating an incident staff will seek to establish the facts before deciding on a possible 
consequence. This may involve, for example, taking written statements from those involved or 
speaking to staff and/or students, reviewing any evidence of online incidents including social media 
messages, or reviewing CCTV. In investigating incidents, staff will always seek to be consistent and 
fair to all parties. Students may need to be isolated during this process to prevent them from 
interacting with other students. The standard that will be applied in forming a judgement as to 
whether an incident did or didn’t happen will be that of ‘the balance of probabilities’ (that is, 
whether something is more likely than not to have occurred). A summary of the incident and any 
consequences will usually be recorded. Detailed records of investigations will generally only be kept 
if the incident is deemed to be a safeguarding concern. 

 
Behaviour incidents and trends are tracked on Bromcom and reviewed regularly by: 

• Heads of Year 

• Senior Leadership Team 

• Governors (termly) 
 

As a school, we accept the responsibility of recognising and dealing with cases of bullying. We will 

act in a supportive and sympathetic manner when dealing with reports of bullying. We will look to 
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increase student self-confidence and facilitate the development of positive peer relationships as a 

preventative strategy against bullying. 

 
This policy is reviewed annually to ensure alignment with legislation and best practice. 

Associated policies include: 
 

Anti-Bullying Policy 
Suspension and Permanent Exclusion Policy 
Safeguarding and Child Protection 
SEND Policy 
Use of Reasonable Force 
Exclusions Policy 
CCTV Policy 
School Uniform Policy 


